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Term - 3 years (July 1, 2009 -  June 30, 2012) 
 
Effective July 1, 2009 – All provisions in previous agreement not changed by this agreement 
shall remain in full force and effect. 
 

Wages (Costs are represented on page 2) 
 
July 1, 2009 – June 30, 2010 
3.5% across the board pay increase 
Letter of understanding limiting amount of furloughs days up to 9 days 
 
July 1, 2010 – June 30, 2011 
1.5% minimum to 3% maximum across the board pay increase depending on an agreed upon 
CPI/Inflation calculation.   
No furloughs or unpaid leave resulting in a wage reduction 
 
In order to avoid any delay in supplying the tentative agreement information to you for review by 
tomorrow night, the FOP and City will determine the specific CPI by Tuesday night’s meeting.  
The City will be suggesting using the CPI-U published in January 2010 for the period of 
December 2008 to December 2009, unseasonally adjusted for the Philadelphia-Wilmington-
Atlantic City, PA, NJ, DE and MD area for all items. 
 
July 1, 2011 – June 30, 2012 
Wage reopener only 
Parties will also attempt to develop a new wage scale 
No furloughs or unpaid leave resulting in a wage reduction 
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Cost: Charts compares the original tentative agreement of 2.5% on June 30, 2010 and 2.5% on 
July 1, 2010 with 3.5% on July 1, 2009 and a minimum of 1.5% on July 1, 2010.  The July 1, 
2010 increase is subject to the CPI thus the pay increase could be as high as 3%.  The maximum 
increase is noted in the third chart. 

 
Yellow highlight represents a placeholder as the wage increase in year three is an unknown. 
 

Additional Contract Amendments 
 
July 1, 2009 
Section 1.11 Reduction in Force and Recall 
City will advise and consult with Union.  Final determination rest with City (letter of 
understanding will be issued). 
 

1. Members shall be allowed to “Sell Back” unused vacation up to a total of 80 hours. Any 
amount of hours up to 40. After 40 hours, vacation may be sold in increments of 20 
hours, i.e. 60 or 80 hours. The first opportunity to sell back the additional time is 
December 2010.   

 
 

2. The current contract is silent in regards to temporary upgrades however the City of 
Dover’s Personnel Policy references temporary upgrades.  The language below will be 
inserted into the contract.  It is the exact language from the personnel policy with the 
exception that the temporary upgrade will occur after 20 days rather than 30 days as 
indicated in the personnel policy.  

 



 
City of Dover/FOP Tentative Agreement 

August 27, 2009 
 

3 
 

To assure the orderly performance and continuity of municipal service, the City may find it 
necessary to temporarily upgrade employees on an acting basis to position of a higher rank. 
Temporary upgrading may be required in order to fill or compensate for temporary vacancies 
which may exist for any of the following reasons: 
 

(a)  A position is vacant and is scheduled to be filled by a regular full-time employee and a 
period of time is required so as to proceed with and complete the normal appointment 
procedure. 
 
(b)  A position is temporarily vacant, although regularly filled, because the regular employee 
is on vacation, sick leave, light duty, Worker’s Compensation or some other approved leave of 
absence. 

 

After having been upgraded under this policy for twenty (20) consecutive or more calendar days, 
an employee shall become eligible for a temporary upgrade pay increase on the twenty-first (21) 
calendar day.  Pay increase shall be a minimum of 5% or the minimum starting salary of the 
position, whichever is greater. 
 

3. Field Training Officers (FTO) shall be paid $ 1.00 extra per hour when performing the 
duties as a FTO.   
 

Members of the bargaining unit serving as a Field Training Officer (FTO) shall receive non-
pensionable compensation of $1.00 per hour for actual hours worked as a field training officer 
for any field training assignment started on or after July 1, 2009.  This additional compensation 
shall not be used in the calculation of an overtime rate of pay and shall not become part of base 
pay.  
 
 

4. FOP will participate in a joint Healthcare Committee with the City in order to look at 
ways of reducing cost in the future.    
 

The City will be seeking ways to address health insurance coverage and the effects it has on 
Other Post Employment Benefit (OPEB) liability.  The City will invite a FOP representative to 
actively participate in addressing these topics.  Once issues are addressed and feasible solutions 
determined, the option to reopen the contract shall be considered for negotiation on this article 
only.  The contract shall only be opened upon mutual agreement by the FOP and the City and 
any changes shall be agreed to by both parties. 
 

5.  Insertion of previously agreed upon language for Captains and general “clean up’ of the 
contract.  The “clean –up” will not change the meaning of the contract. 


